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Payroll

Inerva® EnterpriseFinance payroll supports rapid pay
processing for the most complex of staffing
environments. The awards interpreter automates
payroll processing for all-hours operations where staff
work against complex conditions and entitlements.
EnterpriseFinance payroll integrates with Roster,
Scheduling and General Ledgerto address the entire
cycle. Accurate payroll automation provides clear
return on investment and can save the organisation
significant time and money.

Key Benefits

A Reduce costs with automated payroll processing
A Reduce risk by capturing pay clerk knowledge
A

Increase accuracy through automated award
interpretation and reduced data entry

>

Flexible payroll calculation with six base options for
staff time entry: Rosters and Scheduling, Handwritten
(OCR) timesheets, Web based PC/Kio3kmeEntry,
Clock In/Out with Cardbr Figure Print Scanner
StandardRecurring Staff Timesheet and Salaried
staff.

A Assign processing rules to job classifications. Staff
may work in multiple job classifications during any pay
period.

A Flexible department based reporting and posting

A Calculates allowances, deductions, entitiements,
employer expenses, superannuation, PAYG
withholding.

A Automated payslip folding and sealing
A Electonic funds transfer

A ATO group certificate printing and electronic
lodgement

A Choice of superannuation enabled
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Reduce Costs

Processing payroll for larger staff numbers can be costly.
For althours operations, payroll may be the most
complex task your admirstration staff contend with.
Dedicated payroll processingtaff can be a thing of the
past.

InervaEnterpriseFinancedelivers cost savings through
payroll automation. Whether you pay staff hourly or by
salary, automated payroll saves time and increas
efficiency. Whilst you can still manually override any part
of the process, the entire payun process without
modification can becompletedin minutes.

Reduce Risk

Your organisation may be exposed to significant risk if
the entire payroll processand awards interpretation is
the minds of payroll clerks. Capture this knowledge and
lower your risk exposure.

Increase Accuracy

Traditionally errors creep into payroll, either by an
incorrect interpretation of award conditions, timesheet
entry, ledgeror bank payment entry.

EnterpriseFinancecan automate and process the entire
cycle from roster to pay to funds transferWithout data
re-entry or manual calculation ohward conditions,
accuracy is increased significantly.

Automated Award Interpretation

Awards based pay and conditionsan get very complex.
EnterpriseFinancepayroll, allows the organisation to
configure awards and setup rules that are evaluated for
every pay. Rules are specified in a user friendly screen
and may be adjusted at anyime by the administration
staff. Rules define how an award is interpreted and what
should be the outcome for a given pay based on the
hours worked.
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Given the working hours for an individualhé rules
defined for job classificationgo which that indvidual
belongs; output the appropriate pay rates, allowances,
deductions, entitlements (leave) accrual entries for the

pay.
Multi Award Staff

Staff can work in more than one job classification within
any given pay period. In this case, the individual mae
subject to different allowances, deductions, leave accrual
and superannuation for each area they work.
EnterpriseFinancecalculates the correct pay and

accruals for the staff member. A history of work in each
job classification can be accessedvin he st af f
record. Payslips clearly differentiate job classifications
for multi-classification workers.

Flexible Time Entry

Other than salaried employees, processing a pay will
largely start with hours worked EnterpriseFinancegives
you the mast flexible range of time entry options
available.
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Handwritten Timesheets:An Optical Character
Recognition (OCR) system contained in the payroll
processing module allows you to deploy easiyill
handwritten timesheet forms. These special timesheet
forms allow the system to

handwriting when scanned in. Scan hundreds of
timesheets at a time. If you have hourly staff not on
roster that would prefer to stay with paper timesheets,
OCR is the answer to getting those hours intlee payroll

system. The OCR system has a very low error rate and
will flag any timesheet entr

Original document images are stored in the database
against the pay for future online reference.

Rosters and Scheduling: If yowstaff work to a roster or
schedule, theEnterpriseFinanceRoster and Scheduling
module will ensure staff hours areccuratelyreflectedin
live rosters up to the last minute of the pay period.

Roster information may then be used to directly generate

pays. Rosters and schedules are normally kept up to
date for all staff through online services and mobile

synchronisation. If, however, late variations are required,

these can be made before generating pays.

Online Time Entry: An online time entry usatérface is
providedwhere organisationscan benefit from hourly
staff reporting their own time to an online timesheet.

Supervisors may also enter time on behalf of their team.
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Clockin/Out: A number of physical mechanisms allow for
traditional attendance information to be gathered. Swipe

cards, Finger Print Scanning and Proximity devices are
generally deployed for Clochk services today.
EnterpriseFinancds compatible with many of these
systems through a configurable interfaceUnpaid break

rules ensure you can setup accurate breaks for all manor

of conditions (differing breaks on weekends and public
holidays or more after a specified shift length for
example).

Standing Timesheets: Hourly staff that often work the
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timesheet. Pays are generated from the timesheet
specified in the staff profile. Should infrequent changes
be required, these can be entered before pays are
generated.

Salary: Salaried staff pays are generated from salary
information in the staff record. Salaried staff may still
submit hours for record keeping purposes.

In practice, a mixture of the time entry mechanisms is
normally deployednaking EnterpriseFinancehe most
flexible way to manage payroll.

Flexible Posting

Wages ofen represent a significant expense to the
organisation. How this expense is reported across
divisions, departments, projects or programs is critical.
EnterpriseFinancegives you the freedom to specify
posting accounts for gross pay records by pay catego
(normal time, double time etc) and the department
worked or the home department of the staff member.

Posting accounts by department can also be specified for
each allowance, deduction, employer expense and
superannuation. Use account templates and segented
reporting features to split staff expenses to multiple
accounts or segments automatically.

Track Staff Progression

I f your staff awards all ow
interested in ensuring your staff are reviewed and
progressed; the payroll model allows you to track staff
review and progressiorby absolute date period or by

hours worked in a particular job classification.

Termination Pays

Ensure termination pays are accurate with special
termination processing. Inactive staff records are
retained for reference but do not appear in selection
drop-down lists throughout the system.

EFT

After the pay run is processed and completed, create
electronic funds transfer files for upload to your bank to
pay multiple staff in one transaction. The exporbfmat
is standardised ABA format accepted by all Australian
banks.

Each staff member may specify more than one bank
account for EFT payment. Additional staff bank accounts
are apportioned by percent or value setup in the staff
profile. Integrity cheks for bank account numbers are
present throughout the system.

Data Migration

Start your staff onEnterpriseFinanceat any point in the
fiscal year. Starting adjustments can be entered for all
account and payroll information. Group certificate
information will be accurate for the entire period.
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Stay up to date with current tax and PAYG withholding
information. The automatic update feature can update
your system with the latest schedules automatically or at
a time of your choosing.

Reporting

Built-in standard reports help you meet regulatory
reporting requirements as well as improve your
productivity. All buiin reports can be customised to
meet specific needs.

Customise reports by the data selections and level of
detail required and also the data fields required, fonts
and layout. Save your customised reports in your own
reporting menu structure.
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